
EDUCATION	  REQUEST	  
Name:	   	   	   ___________________________________	   	   	   	   	  
	   	   	   	   	   	   	   	   	  
Phone	  #:	   	   _______________________________	  

Email:	   	   	   _______________________________	  

Address:	   	   _______________________________	  

	   	   	   _______________________________	  

Employer/Unit:	   ____________________________________/______	  

Union	  Position(s):	   ___________________________	  

	   	   	   ___________________________	  

Courses	  you	  are	  interested	  in:	   	   	   	   *	  Please	  indicate	  any	  dietary	  needs:	  
1)	   	   	   	   	   	   	   	   ______________________________	  
2)	  
3)	  
	  
	  
**Please	  complete	  the	  section	  below	  if	  you	  require	  priority	  status.**	  
Example:	   New	  to	  the	  role	  of	  steward	  &	  have	  not	  yet	  had	  any	  training.	  
	   	   	   	   	   Or	  

Running	   for	   negotiation	   committee	   &	   if	   elected	   need	   preparing	   to	  
bargain	  training.	  

	   	   	  
Circumstances:
	   _____________________________________________________________
___________________________________________________________________	  
	  
Classes	  Needed:	   __________________________________________	  
	  

Please	  sign	  attached	  waiver	  and	  return	  to	  the	  President	  or	  the	  Recording	  Secretary.	  



WAIVER	  FORM	  
All delegates to seminars, schools, conferences, and conventions will agree 
to: 
 
Reimburse the Local for the registration fees, which have to be paid in advance of  
attendance, if they fail to attend for part of or for the complete Seminar, School, 
Conference or Convention, without just cause. 
 
1)  Reimburse the Local for any per diem paid on a day that the candidate failed to 

attend.  Failure to reimburse the Local will result in the member being 
disqualified for attending at future CUPE Seminars.  The Executive Board will 
assess any “Just Cause” for failure to attend.  However, a repetition of non - 
attendance for all or part of a Seminar etc. could result in a non- eligibility for the 
following 12 months. 

 Candidates will be asked to sign a reimbursement form, before attending any 
Seminar, Conferences and Conventions, and this form will include the above 
caution. 

 
Note: If a member owes money to the local they will be notified in writing and given a 
 date to pay it back.  If the money is not paid back the executive and/or 
 membership will be notified promptly. 
 
 
Any changes and/or cancelations should be arranged through the Local’s recording 
secretary. 
	  

Please	  sign	  and	  date	  that	  you	  have	  read	  and	  agree	  to	  the	  terms	  as	  
outlined	  in	  the	  bylaws.	  

	  

_________________	   	   	   __________________	  
Signature	   	   	   	   	   Print	  Name
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